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News and Announcements for the Faculty and Staff of the University of Central Florida

Class hours
What are these people looking at?
hassle finds
students short
By Patricia Bolen
Student writer

Knight Notes
The Creative School for
Children will hold its annual
Indian Pow Wow and
Thanksgiving Feast today
from 11 a.m. to 1 p.m. in the
Student Center Courtyard
and Assembly Room.
Yesterday, the children
were up to their little
elbows stuffing Old Tom
Turkey, baking bread and
pumpkin pies, and making
cranberry relish. Don't miss
the festivitiesl
Attention all career service
employees! There will be a
Staff Assembly meeting on
Nov. 23 in the Student
Center Auditorium. The
2 p.m. assembly will discuss
such topics as the recent
bonus plan and the freeze
which has affected
promotional policy at the
University. See you there!

On Nov. 24, the campus
community is invited to
attend an informal review
highlighting this Friday's
Board of Regents meeting.
The review, under the
direction of Leslie Ellis, will
be held inthe Administration
Building's third floor board
room, beginning at 4 p.m.
All interested persons are
welcome to stop by.
Tomorrow is the annual
"Great American
Smokeout," when the
American Cancer Society
asks every smoker in
America to give up cigarettes
for a day. Give it a try. You
might find you can quit
forever.
Don't forget—the deadline
for the Dec. 2 issue of The
UCF Report has been moved
up to noon Tuesday, Nov. 24,
due to the Thanksgiving
holidays.

Like birdwatchers everywhere, students, faculty, and staff at UCF
take a break to eyeball the launch of Columbia II last Thursday
morning. Unlike many, who have to content themselves with the TV
version, earthlings on campus usually manage to get a clear view of
space shots from their poolside perch (weather permitting).

A "four-course syndrome" may
be one reason UCF students
registered for fewer hours this
semester to drop the average credit
hour load to 9.9 hours.
"There appears to be a fourcourse syndrome among more than
50 percent of the students," said
Dan Coleman, director of
Institutional Research. "They're
apparently looking at the number of
courses and not the number of
hours."
Coleman said when nearly 400
students were asked how many 4hour courses and how many 3-hour
courses they considered a fullcourse load, more than half of them
indicated four courses in each case.
"Both students and advisers
apparently were thinking quarter
system during fall registration and
as a result, students were advised
to take fewer hours than they
needed to take," he said. "And,
because of the large number of
classes which were closed,
students were not able to register
for as many credit hours as they
wanted."
A survey conducted by the
Institute of Statistics at UCF, in
which a random sampling of 380
students were interviewed, showed
that:
• 44 percent of the students
interviewed were not advised either
by other students, faculty, or
administrators.
• 43 percent of the students who
did seek advisement were advised
to take 12 hours, while 49 percent
were advised to take more than 12
hours.
• 47 percent of the students
interviewed didn't get all the
courses they wanted.
The average of 9.9 hours
represents an eight percent
reduction from the average student
credit hour load taken last year. The
greatest reduction occurred among
students who are normally
considered to be full-time students.
Only 8.1 percent of UCF
undergraduate students registered
for 16 or more semester hours for
the 1981 fall semester compared to
15 percent for the 1980 fall term.
The reduction is due in part to the
false assumption that credit hour
requirements are reduced under the
semester system. The reduction
from the required 192 quarter
hours to 128 semester hours totals
CLASS, page 4
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Official memoranda
To:
From:
Subject:

University Community
Joseph Gomez, University controller
N e w Student Fees, Spring Semester 1 9 8 2

Following are the new student fees which"will used for the spring
semester 1982. Please note that these new fees supersede those fees
that are reflected on pages 51 -52 of the 1981 -82 University catalog. We
are again reminded, by the Board of Regents, that required fees are
subject to change without notice.
The fee schedule for the summer semester 1982 will again be
revised, and this will be made available and published at a later date.
Fees per credit hour per semester
Assessment dependent upon course level*
Undergraduate
Lower level
course

Upper level
course

Graduate
course

Thesis &
dissertation

$ 16.14
1.82
.44
.62
1.94
3.74
.30

$ 19.14
1.82
.44
.62
1.94
3.74
.30

$ 29.14
1.82
.44
,
.62
1.94
3.74
.30

Total fee per hour

25.00

28.00

38.00

$ 32.14
1.82
.44
.62
1.94
3.74
.30
41.00

Nonresident fee
In addition to above fees, add
the following tuition fees for
non-Florida residents

41.00

63.00

72.00

72.00

Intern participation ctf. holder
Per credit hour per semester

3.76

3.76

3.76

3.76

Spring semester 1982
Registration fees
Matriculation fee
Building fee
Student financial fee
General student aid fee
Capital improvement fee
Activity & service fee
Women's intercollegiate ath.

Student health fee (nonrefund.)
Assessed to all students
except those enrolled
exclusively in continuing
education courses. This fee
must also be waived for
employees under the fringe
benefit plan, for intern
participation holders and for
senior citizens.

To:
From:
Subject:

All Faculty
Joan Burr,
Division of
Change in

and Staff
acting director,
Sponsored Research
Fringe Benefit Rate

Following is the fringe benefit rate, effective Nov. 10, 1 9 8 1 .
Salaried Personnel
Florida Retirement

Teacher's Retirement

10.93%
6.65
.04
.11
.92
.08
.005

6.25%
-O.04
.11
.92
.08
.005

18.74%

7.41%

Retirement
Social Security
Workmen Compensation
Unemployment Comp.
Health Insurance
Life Insurance
General Liability

Other Personal Services
Career Service &
Teaching & Research*

Graduate &
Student Assistants

.005%
.04
.11

.005%
.04
-0-

.16 %

05 %

General Liability
W o r k m e n Compensation
Unemployment Comp.
18.00

18.00

18.00

18.00

NOTE:
Students on training session under the Cooperative Education Program will be required
to pay the student health fee. State employees may not elect to pay the student health
fee, whether they use the fee waiver or not.
* Lower level courses are those numbered 0-2999
Upper level courses are those numbered 3000-4999
Graduate level courses are those numbered 5000-7999
Thesis courses are those numbered 6970-6973
Per student
per semester
Late registration/late payment fee
Students who fail to pay their fees by the end of
add/drop period or who fail to initiate registration
in the regular registration period.

$ 25.00

Audit registration fees
Same fee as provided above except no assessment
is made for out-of-state tuition.
Zero hour registration
Minimum registration of one credit hour at the level the
student is classified (i.e., co-op student on work
assignment, applicant for graduation during the term that
student is not registered but required work is not
completed, etc.). No assessment is made for out-of-state tuition.
Application fee (non-refundable)
Required with all applications for admission to the
University. Only exceptions are non-degree applicants
who are not formally admitted to the University.

$ 15.00

I.D. card replacement

$

5.00

Returned check fee

$

5.00

Refunds
100 percent of the tuition and registration fee if written notice of
withdrawal from the University or drop from a course is approved
prior to the end of add/drop period. Thereafter, but no later than
the end of the fourth week of classes, a refund of 25 percent of the total
fees paid, less building and capital improvement fees, whall be made
if written notice of complete withdrawal from the University is approved.
Up to 100 percent of tuition and registration fees at any time due to

To:
From:
Subject:

Effective Oct. 23, 1 9 8 1 , all career service employees w h o are
promoted, including those employees whose positions have been
reclassified, will receive the base of the new pay grade, or 5 percent of
their present salary, whichever is greater. This action w i l l guarantee
each employee at least a 5 percent increase on all promotional or
upgrading actions.
The Division of Personnel has requested and received approval from
the Department of Administration to make adjustments to the salaries of
those employees w h o did not receive increases during the time the
current policy was in effect. Employees w h o received promotional or
upgrade salary increases of less than 5 percent during the period from
Oct. 2 3 , 1979, through Oct. 22, 1 9 8 1 , w i l l have their current salary
adjusted upward by an amount equal to the difference between what
was received at the time of the promotion or upgrade and w h a t would
have been received under the 5 percent rule. This adjustment w i l l be
made to the employee's current salary, but will be based on the
employee's salary at the time of the promotion or upgrade.

All Career Service Employees
, Robert T. Schaal, director of Personnel
Reinstitution of Promotional Policy

Present career service salary policy provides salary increases
resulting from promotions or position reclassifications to the base of the
pay grade to w h i c h the new position is assigned. In cases w h e n an
employee's salary is at or above the new base, the employee does not
receive an increase.

* Exclude consultants w h o are independent contractors and in the
business of offering their services on a contract basis for a set period.
NOTE: In addition, the State Division of Personnel Services assesses ali
career service positions at the new rate of $10.50 per person per
quarter. Therefore, this fixed charge should also be added since it is not
included in the above percentage rate.

Grant opportunities
Latin American and Caribbean
Learning Fellowship on Social
Change (Inter-American
Foundation): Due Dec. 5.
Crime Control Theory: Research
on Effects of Criminal Sanctions
(National Institute of Justice):
Support for research aimed at
development of a scientific
understanding of how crime levels
in our society are affected by formal
sanctioning practices. Due Dec. 5.
Classification, Prediction,
Methodology Development (NIJ):
The identification of theoretically
and operationally significant classes
of offenders and offense behavior
patterns has fundamental
importance in the study of crime
and its control. This program
supports studies concerned with
our ability to classify objectively and
unambiguously, to interpret with
clarity the theoretical and
operational significance of
classification results and to
understand with greater accuracy
and precision the statistical
properties inherent in classificationbased attempts at prediction of
future behaviors. Due Dec. 18.
National Science Foundation:
Divisions currently accepting
unsolicited research proposals
include: Atmospheric Sciences;
Behavioral and Neural Sciences;

Chemical and Process Engineering;
Chemistry; Civil and Environmental
Engineering; Electrical, Computer,
and Systems Engineering;
Environmental Biology; Information
Science and Technology; Materials
Research; Mechanical Engineering
and Applied Mechanics; and
Physics. Due Dec. 3 1 .
The Alan T. Waterman A w a r d
Nominations (NSF): This Award is
presented to an outstanding young
scientist, mathematician or
engineer. The recipient receives a
grant of up to $ 5 0 , 0 0 0 per year for
a period of up to three years for
scientific research or advanced
study in the biological,
mathematical, medical,
engineering, physical, social, or
other sciences at the institution of
the recipient's choice. Nominations
must be received no later than
Dec. 3 1 .
A S A / C e n s u s Research
Fellowships (American Statistical
Association): Research in statistical
techniques and applications in one
of four areas: (1) development of
time series methods, (2) economic
data and methodology, (3) social
and demographic studies, and (4)
special studies. Due Jan. 1.
For further information contact
Nancy Morgan, x 2 6 7 1 .
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Administration,
Editor's Note: The following is a summary
of the fall semester consultation held
Sept. 29 between members of the
administration and the United Faculty of
Florida.
In attendance:
UCF: President Colbourn, Frank Juge,
Leslie Ellis, John Bolte, Janet Park Balanoff
and James Cherepow.
UFF: Phyllis Hudson, Mark Stern, Karen
Hitchcock-Mort, Sandra Guest, John DiPierro,
Richard Crepeau, Frank Kujawa and Robert
Bird.
Phyllis Hudson requested tha another
consultation be scheduled prior to the end of
fall semester 1981, since a summer
consultation was not held. President
Colbourn agreed to this and asked Hudson
and Frank Juge to arrange a convenient time.
Hudson stated her concern with career
service annual pay raises effective Sept. 1,
1981, indicating that the issue for some of
those employees was one of "being able to
buy groceries." President Colbourn expressed
his concern for career service salaries and
indicated other SUS presidents agreed with
the pressing need for increased salaries in
this area. Mark Stern suggested that the SUS
Council of University Presidents could and
should show strong active support before the
BOR and the Legislature for bringing career
service salaries up to a level which is
competitive with industry. Everyone
vacknowledged that many of the best career
service employees were leaving the SUS as a
result of low salaries. President Colbourn
commented that he was aware of the impact
on University efficiency when salary raises
were held to 6.75 percent of the base of
each employee's classification; he had
attempted to convey his concern to members
of the local delegation. After considerable
discussion on the career service issue,
President Colbourn noted that some faculty
areas had more success this year,
particularly Computer Science and
Engineering. The allocation of $690,000 to
the College of Engineering was specifically
directed at reducing the student/faculty ratio
and increasing the number of engineering
graduates.
Hudson questioned why so many
administrators were on the list proposed to
the Board of Regents for raises above
10 percent of the 19881 salary range,
especially in view of supplemental raises
distributed within that period of time.
President Colbourn reminded her that no vice
presidents or deans received supplemental
raises last fall. Hudson pointed out that there
were administrators other than vice
presidents and deans who had received the
10 percent plus salary increases this year.
President Colbourn noted that where there
was the possibility to recognize outstanding
performance, such had been done. Juge
added that response to the marketplace and
UCF's need for a competitive salary position
applies to administrators as well as faculty in
certain disciplines. Hudson expressed the
desire to "agree to disagree," so that
consideration of agenda items could begin.

UFF share observations

programs and to disseminate copies of the
contract io faculty members attending such
programs. In the spring semester, a faculty
orientation is planned to welcome new
faculty members and provide information. He
will contact Hudson regarding the agenda
when the orientation is scheduled.
Frank Kujawa indicated a number of errors
are being found on the automatic deducation
of union dues from faculty members'
paychecks and suggested a return to manual
coding of these since the system has been
incorrect for several months. Juge agreed to
meet with Kujawa and a representative of
the Payroll section to work out these
problems.
2. Performance Evaluation Data: Faculty
Summary data was provided to UFF.
Hudson requested copies of department or
college guidelines used in formulating faculty
evaluations. Juge indicated that he would
gather the criteria for evaluations from
academic departments; in addition, he will
raise the issue with Lynn Walker, director of
University Libraries, regarding evaluations of
librarians.
3. Public Access to University Files
Hudson asked for a statement of policy
regarding access to University files.
President Colbourn indicated that nonevaluative files were public records and
accessible to the public. Juge added that a
custodian of files was responsible for the
integrity of materials within, and some
departments have regulations about access
to files. If a faculty member or any other
person is denied access to information, that
person should phone Juge immediately and
he would assist in resolving any conflict. The
concern of the administration is over order in
the files, not withholding free access to
legitimate information. For reproducing
material in the files, a faculty member may
be required to make a written request, for
accountability purposes, to the custodian of
the files.
4. Workload Data
In October, complete data will be available
for contract hour loads for faculty, by college.
At this point, it appears that the total UCF
student credit hours for fall 1981 are
significantly lower than for fall 1980 despite
the addition of 27 new faculty lines (see
chart). Therefore, faculty workload for fall
1981 may be assumed to be lower than fall
1980. Richard Crepeau questioned the
apparent differences in load among the
colleges. Juge noted the discipline-related
factor in generating faculty lines, and he
reiterated an earlier point: that the College
of Engineering was required by the budget
language to use its special allocation to
reduce faculty loads.
President Colbourn indicated that it
appeared UCF had enrolled fewer upper
division students this year. President
Colbourn spoke of the nine-hour teaching
load as an important goal, but not
necessarily for all faculty in all disciplines
and only attainable by higher productivity
and/or major gain in faculty positions.
Crepeau asked if the figures in the chart

were an indication of reduced faculty
workload, or if a number of other factors
might account for the changes. John Bolte
said that the data were self-evident, and that
faculty workload was the explanation.
President Colbourn noted that the drop in
student credit hours may be attributable to a
number of circumstances, including the early
start of the new semester being unfamiliar to
students; increased cost of paying for a
semester of classes causing students to cut
back on courseload; students who
traditionally take one class per term may
now register for three hours, not four;
uncertainty about the new General Education
program; and the desire to reduce faculty
workload this semester. President Colbourn
termed this last factor "not the sole reason,
but very significant," in any discussion of
student credit hours. Crepeau asked how the
UCF situation compared to other institutions.
He was told that preliminary figures
indicated that most other institutions were in
worse shape than UCF. Crepeau then asked
if the President would agree that the chart
reflected system-wide factors rather than
changes in UCF Faculty workload. President
Colbourn said that he would not agree with
that conclusion.
John DiPierro made reference to
consistent overloads (12-16 hours) over the
years in the Foreign Language Department.
This high teaching load situation exists even
while the department received the lowest
salary increase on campus last year and
while expectations for meeting critieria for
promotion and tenure are the same as for
any other department. President Colbourn
responded by saying that he thought foreign
language departments typically experienced
high workloads. DiPierro challenged this and
said that he would be making a study of the
situation.
5. Summer Sessions 1982
Stern asked whether summer sessions
were planned for the dates outlined
tentatively in the 1981-82 UCF catalog, and
Juge indicated that they were. Some faculty
will have 13-week contracts; other, six weeks
for the shortened sessions. The faculty load
will be calculated on the basis of a formula
to be defined in the new Collective
Bargaining Agreement.
Since the 1981-82 budget covers only
"A" term, plans are tentative for " B " term.
DiPierro noted that no foreign language
courses have been offered in the summer on
this campus for the past eight years and that
it was important that students be given the
opportunity to meet the General Education
requirement which specifies a restricted
elective in foreign languages. Juge then
mentioned that two French and two Spanish
courses are planned tor "A" term this
summer with " B " term reserved for foreign
travel.
6. Affirmative Action Plan
A copy of the Affirmative Action Plan was
provided to UFF. Janet Balanoff will check to
insure that copies are available in the
Library. Internships for women will be a
project which Sandra Guest will be looking

1. Union Rights: Telephone Directory,
•:*:•:•:%•:?:%%?

Inclusion in Faculty Orientation

University of Central Florida

Juge stated that no faculty/staff directory

Comparison of Faculty

had been published this fall, so there was no

SCH Loading by College

way to honor UFF's request for a listing.

1980 and 1981 Fall Terms ONLY

When a new directory is published, United
Fall, 1980

Faculty of Florida will be listed in the

Fall, 1981

offices/organizations section with its phone
Allocated

number. The listing for Hudson, current

Allocated

Faculty Total

president, will contain both her professional
office phone number and the UFF number.

College

Hudson commented that UCF's chapter of

Arts& Sciences

UFF was "unique in the system" for not

Business

Positions SCH
197 78,603
67 23,254

having a union office; President Colbourn

Education

60

16,294

indicated the current critical needs of the

Engineering

46

14,912

faculty for office space had a proper priority.

Health

19 5,283

Juge asked James Cherepow to mention
UFF in University faculty orientation

TOTAL

389

138,346

SCH/

Faculty

FAC

Positions SCH

399
347
272
324
278

203

71,035

74

25,716

356

416

Total

SCH/
FAC

60

13,858

53
26

14,095
5,406

350
348
231
266
208

130,110

313

into further this year.
7. Payroll Periods for Faculty
Faculty members are on a 39-week
contract, with Payroll issuing them 19 twoweek paychecks and one check for one week.
That one-week check cannot be added to the
last full paycheck, since to do so certification
would be due before the last week had been
worked. Bolte noted that 20 biweekly checks
of equal amounts would give faculty
members less money in each check.
Robert Bird questioned why state
retirement was taken out of extended studies
teaching assignments but not teacher
education centers. Juge will look into this
question.
8. Other Matters
Hudson inquired about a common calendar
with other institutions who are in the system.
Leslie Ellis replied that the Faculty Senate
will be involved in this issue, but UCF will be
moving to a 75-day semester calendar of
instruction.
The meeting adjourned at 5 p.m.

UCF reminder:
deadline near
University administrators remind
prospective students at UCF that
the application deadline for the
spring semester is Nov. 25.
Spring semester classes begin
Jan. 6 and end w i t h
commencement on April 30.
The University will be closed
Nov. 26 and 27 for Thanksgiving
holidays.

n

Library announces
i holiday hours
The Library has announced
the following schedule of
hours for the upcoming
Thanksgiving weekend:
Nov. 25: 7:45 a.m.-7 p.m.
Nov. 26: Closed
Nov. 27 & 28: noon-5 p.m.
The regular schedule of
hours will resume on Nov. 29.

J

Sigma Xi meeting
slated for today
Sigma Xi Scientific Research
Society's fall meeting will be held
today in the Graduate Studies and
Research conference room, from
3 to 4:30 p.m. All faculty and
administrators are urged to attend.
Scheduled presentations of
research reports will include "The
Immunologic Pathogenesis of Mitral
Valve Prolapse," by I I. Acierno
and T.S. Mendenhall, and "Factors
Influencing the Pricing of
Unseasoned Equity Issues: The
Investment Banker's Perspective,"
by Ed Moses.
A Sigma Xi convention report will
be given by William R. Brown, who
represented the campus
organization at the national meeting
in St. Louis.
Coffee and donuts will be served
at the meeting. For further
information, contact Ray Buchanan,
x2681.
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Employment Opportunities
Career
Opportunity

The University of Central Florida is
an Equal Opportunity / Affirmative
Action Employer.

Personnel Services lists the following
vacancies, by title, department, minimum
qualifications, annual salary range, biweekly salary, and closing date. It is the
responsibility of the applicant to
successfully complete any required
performance and/or written exams prior to
being considered for a specific job
opening. For information on any required
exams, as well as further details on these
positions, contact Personnel, x2771. A
listing of available faculty positions within
the SUS is available on request at the
receptionist's desk (ADM 230).

Administrative
and Professional
Systems Coordinator (Computer Services).
Bachelor's degree in relevant field required
and three relevant years' experience beyond
the bachelor's level. Prefer knowledge of
statistical analysis; SAS; SPSS; Fortran;
Pascal; IBM MVS JCL Exposure io instruction
and research computing support desired.
$20,700-$34,500, $793.10. 11/26.
Athletic Coach (Athletics). Bachelor of
science/arts degree and seven years of
coaching experience at the university, college
or high school level (with some degree of
success). Head volleyball coach. $17,460-

What's cooking
at University
Dining Room
Wednesday, Nov. 1 8
Spaghetti w i t h Meatballs
Cheese and Vegetable Melody
Pork Chops**
Thursday, Nov. 1 9
Roast Pork Loin
Meatloaf
Fried Chicken**
Friday, Nov. 2 0
Beef Stew
Turkey Tettrazini
Fried Fish**
Monday, Nov. 2 3
Ham and Noodle A u Gratin
Fried Perch
Carved Roast Beef**
Tuesday, Nov. 2 4
Liver and Onions
Turkey Fried Rice
Baked Ham
Wednesday, Nov. 2 5
Quiche
Spanish Macaroni
Roast Pork Loin
**Special of the dayMem/ subject to change without notice.

The UCF Report
The UCF Report is published every
Wednesday during the academic year,
and bi-weekly during the summer, at
a cost of $180 or 7.5 cents per copy.
Deadline for all submitted material is
Thursday noon of the week preceding
publication.
For further information on any
material appearing in this publication,
or for assistance in publicizing
programs or events in local media,
contact Public Affairs, Administration
Building, Room 395-J, telephone
275-2504.
Issue Editor: Jackie Wartell
Photographer: Tom Netsel

Line 2 7 5 - 2 7 7 8

$29,100, $668.97. 11/26.
University Physician (Health Services). Must
possess a medical degree from a recognized
medical college. Must have completed one
year of internship, in a recognized specialty,
or four years of general practice. Twenty
hours a week. $14,130-$23,550, $541.38.
Open.

Career Service
Classroom Teacher I (Creative School for
Children). Graduation from an accredited fouryear college or university with major course
work in education, psychology or social
science. Certification as a teacher by the
state of Florida. Prefer certification in early
childhood education and experience in work
with the young child. $12,235.68$16,119.36, $468.80. 11/19.
Computer Systems Analyst II (Computer
Services). Graduation from an accredited fouryear college or university with major course
work in computer science and one year of
experience in computer systems analysis
and/or programming at the computer systems
analyst I level or above. Prefer knowledge of
COBOL, Mark IV, Easytrieve, IBM MVS JCL
and student record processing experience.
$18,395.28-$24,868.08, $704.80. 11/19.
Financial Aid Counselor (Financial Aid).
Graduation from an accredited four-year
college or university. Written exam. Prefer
knowledge of the guaranteed student loan
program and procedures. $11,609.28$15,242.40, $444.80. 11/19.
Operating Engineer II (HVAC). Graduation
from high school and two years of experience
in the operation and maintenance of heating
and/or air conditioning equipment. Rotating
shifts every six weeks. $11,609.28$15,242.40, $444.80. 11/19.
Secretary III (Aerospace Studies; Business
Administration). Graduation from high school
and two years of clerical and/or secretarial
experience. Written, typing and shorthand
exams. $9,437.76$ 12.193.92. $361.60.
11/19; 11/19.
Custodial Worker (Building Services). Ability
to follow written and oral instructions. Hours:
6 a.m. to 2:30 p.m. $7,475.04-$8,978.40.
$286.40. 11/19.
Account Clerk I (Bookstore). Graduation from
high school including or supplemented by a
course in bookkeeping or accounting. Written
exam. $7,475.04-$8,978.40, $286.40.
11/19.

out to identical requirements for
graduation, Coleman pointed out.
Hours required for undergraduate
degrees range from 120 to 132
hours, according to the UCF catalog.
In order to complete degree
requirements in eight semesters, a
student must take 15 or 16 hours
each semester.
Realistically, taking a reduced
course load will lengthen the time
students must spend in college and
w i l l cause them to lose potential
earning power during the added
time required to graduate.
To offset a repeat of the fall
registration misunderstanding, a
comprehensive communication
effort is now under way to make
students and advisers more aware
of the situation.
" W e have to educate the students
about requirements and the faculty
w i l l have to review the requirements
under the semester system,"
Coleman said. " W e believe that as
students become more acclimated
to the semester system, they w i l l
take more h o u r s . "

Administrative Assistant II (Financial Aid).
Graduation from an accredited four-year
university and four years of experience in staff
or administrative work, one year of which
must have been in an authoritative position.
Written exam. Prefer areas of expertise:
administrative ability, financial aid experience
and systems experience. $15,346.80$20,525.04, $588. 11/26.
Clerk Typist III (Computer Science; Computer
Services). Graduation from high school and
two years of typing and/or clerical
experience. Written and typing exams.
$8,560.80-$10,962, $328. 11/19; 11/26.
Computer System Analyst II (Computer
Services). B.S.-computer science, one year
analyst/programming experience required.
Prefer knowledge of IBM MVS JCL Fortran,
Pascal, engineering application software and
micro computers desired. Exposure to
instruction and research computing.
$18,395.28-$24,868.08, $704.80. 11/26.
Pharmacist II (Health Services). Graduation <
from a recognized school of pharmacy,
possess a license to practice pharmacy in the
state of Florida, and two years' experience
as a pharmacist. Master's degree in pharmacy
; K X X X X X X X X X X X X X X > S S Z :
may be substituted for one year of the
required experience. Subject to call when
WEDNESDAY, NOV. 18
emergency requires it. $ 19,543.68Cinema Classique. " W i z a r d s . " SC
$26,538.48, $748.80. 12/03.
A u d i t o r i u m , Efc30 p.m. Admission:
University Police Corpor: (Police
$1.50.
Department). Graduation from high school
S i g m a Xi M e e t i n g . The fall meeting
and four years of post high school law
of the scientific research society
enforcement experience. Certification by
will feature research reports by
police standards commission required. All
faculty members. Graduate Studies
eligible candidates must have completed
and Research conference room,
promotional examination. Rotating shifts.
$15,430.32-$20,525.04, $591.20. 11/26.
3 p.m. Coffee and donuts served.
Account Clerk II (Auxiliary Services; Finance
ERA Rally. A countdown campaign
& Accounting). Graduation from high school
kickoff for Seminole County w i l l be
and two years of bookkeeping or clerical
accounting experience. Written exam. Finance held. Knight Room, SC Cafeteria,
7:30-9 p.m. Call Phyllis Hudson,
& Accounting prefers payroll experience in
x2300, for details.
processing health insurance premiums and
balancing experience. Some overtime required.
$8,560.80-$10,962, $328. 11/26.
THURSDAY, NOV. 19
Secretary III (Financial Aid). Graduation
Concert. String Ensemble.
from high school and two years of clerical
and/or secretarial experience. Written and
Rehearsal Hall, noon.
typing exams. Prefer shorthand. $9,437.76$12,193.92, $361.60. 11/26.
FRIDAY, NOV. 2 0
Clerk Typist II (Health Services). Graduation
Faculty Artist Series. Fred Martell
from high school and one year of typing
and/or clerical experience. Written and
tenor, and Gary Wolf, pianist, w i l l
typing exams. $7,475.04-$9,437.76,
perform. Rehearsal Hall, 8 p.m. $2
$286.40. 11/26.
donation at the door.

Calendar

UCF Golf Association
holds meeting, elects officers
The UCF Golf Association
recently held its mystery outing and
annual meeting at the W i l l o w Brook
Golf Course in Winter Haven.
Walter Dawson Sr. was awarded
the annual service and sportsman
award; Harry Demetres and John
Harris tied for men's top moneywinnter trophy, and Fran Brauer
w o n the women's top moneywinner trophy.
The following officers were reelected to serve in 1 982: Carrie
Johnston (Student Affairs, x2626),
president; Fran Brauer, vice
president; Art Lehman (Education,
x2366), secretary/treasurer; J i m
Mudler (Naval Training Center,
646-4238), member-at-large; and
Johnny Blackwood (Computer
Services, x2711), handicap
chairman.
Annual membership dues are
$1 2. Faculty and staff are invited to
join the association and participate

C L A S S (from page 1 )-

in the outings. Applications may be
obtained by calling Art Lehman or
Carrie Johnston.

Phone training
sessions continue
The College of Engineering is
next in line for training sessions on
the University's new ROLM
telephone system. Faculty and staff
members in the college are asked to
contact George Schrader to make
arrangements for an appropriate
section. ROLM instructors w i l l hold
classes Nov. 23-25 in Dean
Kersten's conference room.
Also scheduled for Nov. 23-25 is
a continuation of training sessions
for Physical Plant employees.
Instructors will be meeting in the
training room, and staff members
w h o have not yet attended are
asked to contact Jeanne Kubicki.

Movie. "Ordinary People."
Engineering Auditorium, 8:30 p.m.
Admission: $1.50.

SATURDAY, NOV. 21
Wrestling. UCF alumni match.
Winter Park High School, 11 a.m.
Football. Bethune-Cookman
College. T-Bowl, 7:30 p.m.
Senior Recital. Rehearsal Hall,
8 p.m.
SUNDAY, NOV. 22
Movie. "Ordinary People."
Engineering A u d i t o r i u m , 8:30 p.m.
Admission: $1.50.
TUESDAY, NOV. 24
Student Recital. Rehearsal Hall,
noon.
Men's Basketball. Edward Waters
College. UCF gym, 7:30 p.m.
THURSDAY & FRIDAY,
NOV. 26 & 2 7
Happy Thanksgiving!
wide holidays.
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